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PmciPAiS ' 

Contract 



AGREIiMBx^T 


Between 


LIVIJ^STON BOaRB Oi* EDUG;iTIOi\r 
and 


PRINCIPALS association OF LIVIiNGSTON 


For the Period 

Froiia July 1, 1971 through June 30, 1973 



This AGREEMENT is Taade and entered into this 

day of June, Nineteen litmdred and Seventy One (1971) 

BETWEEN THE BOARD OF EDUCATION OF Tffi TO'Wl'ISHIF OF LIVIffiSTOiJ, 

ESSEX COUITIT, JERSEY, hereafter the "Board*'| 

A!TD PRINCIPALS' ASSOCIATION OF LIYBIGSTON, 

hereafter the "Association"; 

WHEREAS, pursuant to tho requirements of the Nev Jersey Fhiployor- 
Smployee Relations Act, agreements reached between public employers 
and the majority ropreGcntative of an appropriate employee imit sliall 
be embodied in writing, signed by the aubhoriaed I'epresentatives and 
filed with the New Jersey Public Employment Relations Commission; and 

WHEREAS, certain agreemonts have been reached between the Board 
and the Association, the said Association being the recognised 
majority representative of the rait of the Board’s €^mployeG3 consisting 
of the following regularly tiinployed certificated personnel whether 
under contract or on leave employed by the Board: Principals, full¬ 
time Vico Principals, Administrative Assistants, Coordinator of 
Elementary Instruction, Coordinator of Secondary Instruction, Dii'Gctor 
of Special Services. (Unless otherwise indicated, as used herein the 
term "employee" shall refer to all craployees covered in the described 
unit as above dofined.) 

NOW, THEREFORE, it is mutually agreed between the Board and the 
Association as follows: 

ARTICLE I 
COtlPMSATIOH 

The snlaiy schedule to obtain for employees covered in the unit shall 
be as set forth on Schedule A annexed hereto and made a part hereof. 



ARTICLE II 


CERTAIN HKALTO INSUKAiTCE 

The Board hereby agrees to provide certain health insurance, all 
in accordance with Schedixlo B annexed hereto and made a part hereof. 

ARTICLE III 
GRIEVAiNCE PROCEDOEE 

The grievance procedure to obtain shall be as set forth on 
Schedule C annexed hereto and raado a part hereof. 

iiRTICLE IV 

SUBSEQUENT INITIATIONS PROCEjURE 

The Board and the Association agree that negotiations concerning 
the temo and conditions of amployment for the contract vhich shall 
succeed this agreement shall commence no later tlian the week of 
October 23, 1972, at xdiich time all Association requests to the Board 
shall be submitted in wlting. Both parties shall have representatives 
raoct to negotiate at mutually agreed upon tiraes. Each party shall 
submit to the other at least throe days prior to any meeting pertinent 
material on matters to be discussed^ however, this time- limit nay be 
waived by mutual consent. 

Th.e aforesaid negotiations procedure can be modified by imitual 
agrocment of the parties. 

MTICLE Y 

SICK LEAVE, TEI^IPORARY AI^TD EXTENIED 
LEAVES OF ABSENCE, SABBATICAL LEAVES 

Sick leave rights and temporary and extended leaves of absence sliall 
be as provided for on Schedule D annexed hereto and made a pe^rt hereof. 

Sabbatical leaves shall be administered in accordance with 
Schedule E annexed hereto and mido a part hereof. 



article VI 


TUITIOIj PAIlffllT 


The- Board of Sducatioii i/ill budget A?ECO for T>o.7/iiicnt of 
graduat© courset^j sneU courses i/lll b^j subject to approval in 
advance, tlio Superintendent, i/ith pay:^ont upon succoscful 
comploticn, and with a iinit of 3 credits per person in any 


given year until the )i,000 is expended. Maximum paymont for 
an approved course Td,ll bo aL the pro vailing rate per credit 


hour charged by the Kew Jersey state collagos. Gcui'ses for 


which the Boord has paid tuition may Vjc applied to advanced 
standing on the salary schedule. Tnla tuition payiiiont program 
shall begin July 1, 1372. 



DONATION OF AGflEEJffiHT 

This agreement dated as above shall take effect on July 1, 1971, 
and shall continue in full force and effect without change throxigh 
June 30, 1973, except for the following: 

1. The salary Schedule A, shall be in effect for the duration 
of the Bnployees* Agreaaent of 1971-1973 under the following condi¬ 
tions: 

a* If the rise in the coat-of-living index of the Bureau of 
Labor Statistics for the New York-Metropolitan area for the year 
ending October 31, 1971, does not exceed 4,0%, all employees 
below maximum shall receive an increment on Schedule A as pre¬ 
scribed, for satisfactory service; employees at maximum will, for 
satisfactory service, receive an increase equal to the percentage 
rise in that cost of living, but that Increase shall be no more 
than the largest increment in that employee's salary column, 

b. If the rise in the cost-of-living index of the Bureau of 
Labor Statistics for the Mew York-Metropolitan area for the year 
ending October 31, 1971, exceeds 4.0%, salary Schedule A and no 
other part of this agreement will be reopened for negotiation 
for the year 1972-73• Such negotiation shall be initiated during 
the first week of Decoaber 1971, 

2. If the language of the contract does not reflect the Intent 
of the parties, f'urther discussion, limited to five hours, shall be 
held to determine, by mutual agreement, the change of language to be 
Incorporated into the agreement. 



AR TICLIi: TOI I- 
EilTIRD AGREEi-lEUT 


This af^reemcnt inoorporatv;^^ ’die entire uiadorstanding of the 
parties cn all. issues covered and provider] for herein, and dm-lng 
the term of this agrceinonL, neither parb/ shall bo required bo rc- 
^cgoti^lLe concerning said Issues for tlio period covered herein, with 
exceptions as nt:-tod in ik^trclo VH« 

IM V/ITIIES3 I'^HEHEOF, the parties hereto luivo caused this agreement 
to be executed by their duly authorized oi'ficurs on the day and yoix-V 
aforesaid* 


For the Board? 


Secretary 


Frosident 


For the Association? 


Fresiclont 


Secretary 




UIVIiMGSTOi^ BOARD OF cDUGATIOM 
SALARY SCHEDULE - P.A.L. 
1971-72 - 1972-73* 



1 

18, 

,150 

2 

i9, 

,350 

3 

20. 

,550 

4 

21, 

,750 

5 

22 

,950 

6 

24 

,150 

7 

25, 

,350 


2 


19.150 

20.350 
21,550 
22,750 
23,950 

25.150 

26.350 




w+. 


16,650 

17,750 

18,850 

19,950 

21,050 

21,150 

23,250 


17,650 

18,750 

19,850 

20,950 

22,050 

23,150 

24,250 



HIGH i^iOQL (10 MO) 


(10 « 0 ) 



1 

13,000 

13,800 

14,600 

12,600 

13,350 

14,100 

11,050 

11,800 

12,550 

2 

13,800 

14,600 

15,400 

12,900 

13,650 

14,400 

11,750 

12,500 

13,250 

3 

14,600 

15,400 

16,200 

13,200 

13,950 

14,700 

12,450 

13,200 

13,950 

4 

15,400 

16,200 

17,0CK) 

13,900 

14,650 

15,400 

13,150 

13,900 

14,650 

5 

16,2CK) 

17,000 

17,800 

14,600 

15,350 

16,100 

13,850 

14,600 

15,350 

6 

17,000 

17,800 

18,600 

15,300 

16,050 

16,800 

14,550 

15,300 

16,050 

7 

17,800 

18,600 

19,400 

16,000 

16,750 

17,500 

15,250 

16,000 

16,750 

8 

18,600 

19,400 

20,200 

16,700 

17,450 

18,200 

15,950 

16,700 

17,450 

9 

19,400 

20,200 

21,000 

17,400 

18,150 

18,900 

16,650 

17,400 

18,150 

10 

20,200 

21,000 

21,800 

10,100 

18,350 

19,600 

17,350 

18,100 

18,350 



13.400 14,400 

14.400 15,400 

15.400 16,4<X) 

16.400 17,400 

17.400 18,400 

18.400 19,400 

19.400 20,400 

20.400 21,-!K)0 

21.400 22,400 

22.400 23,400 

*Befer to Article VII 


1 

11,250 

11,950 

12,450 

i 

2 

11,350 

12,450 

13,050 

2 

3 

12,450 

13,050 

13,650 

3 

4 

13,050 

13,650 

14,250 

4 

S? 

13,650 

14,250 

14,850 

5 

6 

14,250 

14,850 

15,450 

6 

7 

14,850 

15,450 

16,050 

7 

a 

15,450 

16,050 

16,650 

8 

9 

16,050 

16,650 

17,250 

9 

10 

16,650 

17,250 

17,850 

10 


ADDENDUM 

1. Additional ior Earned Doctorate - £800- 

2. Increments - All advancement on the guide, Including annual increments and raises as set 
forth in the salary guides now in effect, and as the same taay be adopted from time to 
tiJ&a by the Board of Education, shall not be considered automatic} advancement on any 
such guide shall require favorable reports covering the professional competence, the 
perfonuanco of duties assigned and record of attendance of each employee by the 
Superintendent and those charged with supervisory responsibility, and approval by the 
Board of Education. 
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SCH2DULE B 
HEALTH IHSUtUiUCE 


Eligibility 

All regular employeea v/ho work at least twenty (20) hours each 
week in their job category shall be eligible for employee benefits 
paid by the Board as prescribed by the Board, and as provided for 
in the school budget. 

= 'T^ere both husband and wife are employed by the Boards one shall 
be entitled to the specified benefit. 

Employees contracted for ten or more months each year shall be 
eligible for twelve months benefit coverage under this policy. Em¬ 
ployees contracted for less than a ten month period shall be eligible 
for benefits for only those months in which they work, providing they 
work 307o or more of the contract year normal for their classification, 
and at least twenty (20) hours each week. 

The Board agrees to pay for the years 1971-72 and 1972-73, the 
cost of health coverage for all employees covered by this contract^ 
these Board-paid benefits shall include appropriate coverage not to 
exceed full family premium for hospitalization, medical-surgical, 
"Eider J’* type coverage, and major medical coverage to $50,000, 

Nothing else is to be included. 

When an employee is covered by Senior Coverage, the Board shall 
pay the premium cost of the appropriate plan of coverage. 
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schedul:^ c 

GRlEV/a?CE PROCEDURE 

Statement of Purpose 

Aa employee is encouraged to resolve his grievance through 
informal discussion between the relevant parties at the lowest possible 
levels. If the formal grievance procedure is initiated, it shall not be 
mandatory to continue through all of its stages if satisfactory resolution 
is achieved at lower levels, 

B, Definition of terms 

U Grievance:: A grievance shall mean a complaint by an 
en^?loyee that there has been as to him a misinterpretation, misapplica¬ 
tion or violatioii of any of the provisions of the contract (to which 
this grievance procedure is annexed) or of any policy or administrative 
decision, 

2, Employee: Said term shall include any regularly em¬ 
ployed individual, whether full or part time, receiving compensation 
from the Board, It shall not include non-contractual employees such 
as substitutes or tutors, nor shell it include, in their capacity as 
such, employees of collateral ventures of the Board such as the summer 
school or the Livingston Student Development Program. 

3, Exclusions; however, the term "grievance^* shall iiot 
apply to any matter for which (1) a method of reviev? is prescribed by 
law or State Board uule| or wherein (2) The Board of Education is with¬ 
out authority to act; or wherein (3) a complaint relates to the non¬ 
renewal or termination on notice of a non-tenure employee’s contract. 
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SCHEDULE C (Cont.) 

C, General Principles 

1, Ho employee participating in the grievance procedure 
herein outlined, whether as a party or a representative, shall be sub¬ 
ject to coercion, restraint, discrimination, or reprisal in his employ¬ 
ment by reason of such participation. 

?.o Except at Stage III, all discussions, meetings and con¬ 
ferences shall, insofar as practicable, be conducted during normal day¬ 
time hours and without undue interference vjith the parties’ regular 
duties, and maximum efforts shall be made to avoid involvement cf students 
In any phase of the grievance procedure* It is to be expected that Stage 
III proceedings will ordinarily be conducted in the evening at executive 
sessions of the Board of Education, 

3, The aggrieved employee shall have the right to be rep¬ 
resented at all stages of the procedure, by himself, by an appropriate 
officer or designee of his employee unit, and/or by counsel, rJhea an 
employee will be represented, v/ritten notice must be given three (3) 
days in advance. 

Stipulated times provided for herein are intended as 
outer limits to be strictly adhered to, except in cases of closing of 
school or extenuating circumstances, such as illness or personal emer¬ 
gency, in which events the aggrieved party and his superior at the 
then pending stage of the grievance shall mutually agree to appropriate 
extensions of timti. 

5. This procedure generally provides for three stages of 
action, and in the case of most employees it will operate at all stages. 
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PaRe G-3 


Howeverp iii the instance of some employees and 5y reason of their 
position within the organizational scheme prevailing in this district. 
Stage I in the procedure may be eliminated, Ko employee shall pursue 
a formal grievance vjith a superior who is also a member of the same 
unit. If such is the case, the employee shall commence his grievance 
at the stage determined by the position of his immediate superior, and 
he shall follow the procedure therefor as outlined herein, 

6, This grievance procedure and the administration here¬ 
of shall, in all respects, comply with the laws and statutes of the 
State of ilew Jersey and with the Hulas and Regulations of the State 
Board of Education, and to the extent that any provision of this pro¬ 
cedure or the administration hereof in any given case conflicts with 
any said law, statute, rule or regulation, then the conflicting por¬ 
tion of this procedure or the administration thereof in the particular 
case shall he null and void, 

7. Determinations at the Stage II level may be made by 
an /.ssistant Superintendent or an Assistant Secretary-Assistant Busi^ 
ness Administrator, provided both the aggrieved and the Superintendent 
or the Secretary-Business Administrator (as the case may be) mutually 
agree in advance to accept a hearing and determination by such an 
Assistant, 

D, Stage I 

An employee having a grievance shall present it in the 
first instance to his imiTicdiate superior within 60 calendar days after 
the occurrence of the event or events giving rise to the same. The 
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SCHEDULE C (ContJ 

prcsentGtion may be oralf hov;ever, the irrmediate superior shall bo 
specifically advised that the employee is invoking the formal pro¬ 
cedure provided for herein. The employee and the inraediato superior 
shall attempt to resolve the grievance promptly, and in any event, 
tha invricdlate superior shall advise the aggrieved of his determina¬ 
tion within 5 working days from the date of tha original presentation 
of the grievaricti. The said advice may be given either orally or in 
writing in the discretion of tha Stage I superior, 

E, Stage Xl 

la the event that t!ie aggrieved is not satisfied with 
the determination arrived at iu Stage I, ha shall file a written 
petltio?! with the Superintendent of Schools or with the Secretary- 
Business Administrator in the case of these employees within the 
jurisdiction of his office. This petition shall be filed '.-jxthin 
15 working days from the receipt of notice of the determination 
arrived at in Stage I, and he shall deliver a copy of his petition 
to the adniinistrstor i7ho made the determinatiou at the Stage I level. 
Failure to petition within the said 13 vjorldng days shall be deaned 
to constitute an abandonmGtit cf the grievance and an assent to the 
Stage I dctcraination. 

The petition to be filed shell contain at least the 

followings 

A, A brief description of the grievance and the essential facts 
relating thereto, including an identification of the provisions of the 
contract, board policy, or administrative decision which it is alleged 
have been misinterpreted, misapplied or violated. 
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SCIiEDULE C (Cont J 

Tlie dates upon v?hich the aggrieved first conimeuced 
Stage. I proccediiigs ani received notice of the Stage I determination, 

C, The aggrieved's understanding of the Stage 1 deter- 

mination, 

D, I description of the action requested to be taken 
or of the relief requested to be granted by the Superintendent or the 
Secretary-Business Administrator (as the case may be)* 

E, The signature of the aggrieved, which signature shall 
constitute a representation that the petition's contents arc accurate 
and that it is filed in good faith for the purposes stated therein* 

Upon receipt of the petitioHj the Supcrinte'ndcnt or the 
Secretary-Business Administrator (as the case may be) shall direct the 
administrator making the Stage I determination to submit a written res¬ 
ponse to the petition setting forth his understanding of the followingc' 
A* The n^^ture of the grievance avid the essential facts relating 
thereto and the provisions of the contract^ board policyj or adminis¬ 
trative decision which are alleged to be involved. 

B, The dates upon xyhich the Stage I proceeding x^ras coimnenccd 
and then deterrained, 

C, The detemination made at Stage I and the reasons therefor* 

D* The signature of the Stage I superior, which signature shall 

constitute a representatioa that the determination made by him was 
arrived at after hearing all pertinent statcraents in the matter* 

Both the petition and the Stage I supervisor's answer 
thereto shall be made available to the parties concerned. 
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SCI'iEDULE C (Gout,) 

Utilizing thG petition one the Stage I supervisor’s 
answer and all other inforr\etion and data, the Superintendent or 
the Secretary-Business Administrator shall then proceed to determine 
the matter, and he shall advise the parties of his dctexminatlon with¬ 
in 15 working days from the date upon which the petition i/as first filed 
with him, his rjetemiiiation may be in either written or oral form. 

F, Stage III 

III the event that the aggrieved is not satisfied with 
the determination arrived at in Stage II, he shall file a petition 
to the Board within 10 working days from the receipt of notification 
of the Stage II determination, and he shall forthwith deliver a copy 
thereof to the Secretary of the Board, Failure to file a petition 
to the Board within the sai<^ 10 working days shall be deemed to con¬ 
stitute an abandonment of the grievance and an assent to the Stage II 
determination. 

The Board petition to be filed v?ith the Board Secretary 
shall contain at least the following? 

A* An incorporation by reference of the Stage II petition and 
answer, copies of which shall be delivered to the Board Gecretarya 

B, The date upon which the aggrieved was informed o£ the Stage 
II determinatioTi, 

C, additional matters not otherwise set forth in the Stage 
II petition which the aggrieved wishes to call to the attention of 


the Board, 
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SCHEDULE C <Cont.) 

D. k description of the action requested to be taUen or 
the relief requested to be granted by or from the Board, 

Z. The signature of the aggrieved, which signature shall 
constitute a certification as hereinabove provided for* 

Promptly after the filing of the beard petition^ the 
Superintendent or the Secretary-Busiuess Administrator (as tlic case tnay 
be) shall prepare a full and complete written report of his findings and 
detertnlnation made at the Stage II level, if one has not been previously 
prepared, arxd he shall file the same with the Board and deliver a copy 
thereof to the aggrieved. 

Thereafter, the Board shall proceed to hear the natter as 
proraptly as possible. The hearing shall he based upon the filed docu¬ 
ments aforcaientioaed, unless the aggrieved or the- Stage II administrator 
requests the Board to schedule a hearing date for the presentation of 
other matters, in which event the Board shall do so, Tlie Board shall 
then render its determinatioii of the issue or issues presented by the 
grievance vjithin 30 calendar days from the date of the filing of all 
papers or, in the case of a scheduled hearing, within 30 calendar days 
from the conclusion of the hearing. The Board's determination may be 
rendered orally or in writing. However, if the same is rendered orally, 
it shall be in the presence of the parties and an accurate summary there¬ 
of shall be made available. 
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SICK LEAVE. TEMPORARY MD EXTENDED LEAVES OF ABSENCE 
I. PERSONAL ILLNESS 


a. OnQ day of absence per month of employment contract shall be 
allowed for personal illness each school year without pay 
deduction• 

b. If less than the allotted number of days of side leave are 
used during a school year, the balance of unused time shall 
be accumulated without limit. 

c. Absences beyond leave provided for in "a*’ and *‘b*' will be 
extended by an additional number of days, equal to the number 
of days as were accumulated up to the end of the previous fiscal 
year, 

d* Payment for absence beyond accumulated days may be taken into 
consideration by the Board- Regularity of attendance and 
leng'tn of service shall be considered- 

e* In all absences under this section exceeding five consecutive 
work days, the employee shall file a physician's certificate 
with the administrator to whom he is responsible. 

f* In Workmen's Compensation cases, whenever any employee is 

absent from his post of duty as a result of a personal injury 
caused by an accident arising out of and in the course of his 
employment, his employer shall pay to such employee the full 
salary or wages for the period of such absence for up to the 
calendar year without having such absence charged to the annual 
sick leave or the accumulated sick leave. Salary or wage pay¬ 
ments shall be made for absence during the waiting period and 
during the period the employee received or was eligible to 
receive a temporary disability benefit. Any amount of salary 
or wages paid or payable to the employee pursuant to this 
section shall be reduced by the amount of any Workmen's Comp¬ 
ensation award made for temporary disability. 

II. ulJARARTINE 

Absences due to quarantine not due to personal illness shall be 

allowed without deduction or reduction in days of sick leave, 

upon filing of certificate of quarantining officer. 
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III. 


SCHEDULIi: D 


EMSPxGCHCY /a3S21!C5.^ 


Emergency absence may be approved without pay deductions as follows 

a. By applicant submitting a request on the special form provided 
by trie administrator to whom he is responsible, prior to the 
occurrence of the absence if possible, TTixs request should 
state what the emergency is that requires the employee’s 
absence frora duty, 

b. Pour days may be allowed for emergency during the school year 
'^^jith one uaused day accumulated per year for a total of not 
more thsu seven it! any o?ie school year, 

Co If an employee has a:i accumulation of emergency days from 
previou5i years up to and including June 30^ 1571, then he 
will be eligible for eraergency days for 1971"72 according 
to the following table* 


Days eccuraulated to June 30> 1971 


Days allov7ed for 1971**72 


^2- 

3 

n 

I 

0 


1 

1 

6 

5 

A 


Absences u^'^der this category includes 

1, Urgent personal family business xjMch can only be traiicacted 
or conducted during the tirae diet school is in session, 
warranting absence from duty, 

2, Tieligious GbservancGj) reqairi'ng a full-day absence^ 

3, Unforeseen occurrences that happen abruptly and which 
prevent the employee from corair.g to nor!:^ 

A, Visits for medical or dental services that have been ar¬ 
ranged at a prior date. This sort of leave may ba used 
instead cf using a sick day; the option lies v/ith the 
employee end should be so stated in advance, h’owcver, 
emergency days nay not be used as sick days nor to supple- 
nent sick leave -Then all other benefits run out, 

5, Care of an ill member of the immediate family only when 
no one else is available. 
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HI. EMEr.GHHCY (continued) 


6. College visitations, whether for transportatioaj parents^ 
days, or other purposes, will be judged individually with 
enp'iasis, as a deciding factor, oti the urgency of the trip. 
In allowable iastaucos, if both parents ere menibera of the 
staff, only one would ordinarily be permitted tc go^ 

7, a. Death in tha ir.niieciiatc faiT’dly (ii^ediatc family means 

Irasba-ac, wife, father, raothar, parent^ia-law, childy 
brother, sister, and imediate members of tl*e house¬ 
hold. 

b. of other relatives. 


c. If sui: 


to in 


atid lead to the 


exhausting of the employee's emergenc}'’ days fjr tne 
year, t?:G Superirxtendent or Secretary-Business Adainis*- 
trator, as the case may be, raay accord appropriate 
relief. 


8. Court order, provided proof is filed with the Board of 
Dciucatiou. 

9. Graduatio:! of eraployec, spouse or child. 


10. Ivistar.ces not specifically provided for above, at the dis¬ 
cretion of the Superintendent or Secretary-Business Adminis¬ 
trator, as the case may be. 


IV. mTEllllITY LEAVf 


a. Any employee of the Board of Education shall notify the 

adiiiinistrator to vjhom she is responsible as soou as she 
is aware that she is pregnant, ilutual agreement can then 
be reached o'o the date of resignation, in cases of non- 
tenture employee, or application for a maternity leave of 
abser.ce TJithout pay, in case of a tevrure employee. Her 
date of leaving will depend or: ability to replace on 

the edrainistrator^s judgment as to the best date to leave, 
on the employee’s wishes cud her doctor’s advice, 

b. Leave of absence slicll extend for one year following t'le 
birthi of die child, and as much longer as may be required 
to temino-te on the next succeeding July 1 for 12 month ciii- 
ployees or September I for 10 nontli employees. 

c. If unusual conditions prevail the employee msy apply to tlie 
Board of Education fer pen?dssiovi to return to a position 
for which she qualifies, prior to the termination of the 
period for which leave was granted. 
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S/^BATIO;^ LEA^/E 

Sablmtical loaves arc closigncd to: (i) proinotc profoccicnal 
inprovomeni.j, {2) Improve profcssdoaal coiupotciico so as to bonofit 
the efficieiioy of tlio school system, 

ELIGIBILITI 

Airy adminisoi^ator or suporviserj ropresciitod by the Associaticuj, 
who complies r/ith stipulatioiis lierolnaruer dosoribodj, loc^y be granted 
a sabbatical leave of absence rrooYi tlin rccorimiO'Ldaticn of the Superin- 
tendent and with tlic approval of the board of Educa’cion, 

Sabbatical leave shall bo ’understood to include one or more of 
tho following activitiess (l) study in an accredited institution of 
Icaraiiig; (2) iiidopondent resGarch and/.ir observ'^.tiori of probloris 
coiiiiectod \/ieIi the schools or with the professional* s area of 
recponsibility; and (3) any other program approved by the Siipcrin- 
tendont of ScIiooIg and the Board of Mucotian# I'bx- Board will 
consider approving a raasonahlc request for travel if it is uduca-' 
tionally oriented and the complote itinerary is pr^scralcd to bo 
appx’oved by Uie Si^pcrintorident nvA the Board, 

An employee shall become eligible to appl3“ f'>r a sabbatical 
leave niter completioxi of seven (v) or more years oT continuous 
satisfactoiy sorvico. This sabbatical leave irilLl bo for ons (l) 
yoaj' at one-half (l/i) pay. 

ITJ MBSR .OE LIIAVE E Aim iOIlIZED 

Only one (l) member uf the unit may be granted a sabbatical 
leave ouch second year or after any year in which there was 110 
leave granted. 
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APPLICATIO N K )R LEA\^ 

Application Tor sabbatical \oc.vl sliall be niado to tUo Supcriu- 
to^iuent on cr before Noe^-oiubcr 1 of any yonr. If approved; euch loavc 
shall be^in officia-lly at iho beginning of the scliool yefir imediatc-ly 
follov/lng in accorcLrncc- vith the. official ,sclioc„ calendar. 

Applicati.ons shal l also incluco a i'Grrrtal oabbaLical loave 
request and also include a program or itinerary to bo fvcllcv/od 

by tho profesaionaT duznlng the period of the- leave. 

As a condition prorequ-isito to the granting of a sabbatical 
leave, th.o shall agree to continuB in the ooi'vicc c.)f tho 

Liv.ingctoii school system for a period of at least two (l) jeavB after 
tho exi^iratlon of the sabbatical leave. 

SALAIff 

Tlao salary gra-itad tu an omr^cyc-o on ec.bbntlcal loavo chall bo 
one-half {i/2) of the fiLll year sala.rt’- to \^iich h.e tfould bo oiititled 
if not on Icayo loss the regu.lar deduotions requirod by lav, the 
Toachers^ Pension Itrad, and other deductions autlaoriscd by the 
employee, 

In no case shall any employee's total oarniiigs while on sahbaticoA 
leave exceed the aniount rjf moi:!«.y ho v/ould Iinve earned vndor contract 
had ho re:iiu.iriOd in hie position fer the year. Sucli supplementary^ 
xiiconc as compensation, roii'iburc-ie?:icnt, grants, or cLcpevuIents^ allov.rancvj 
shall bf:; added to tho funds gi'antecl by the Board, and the amotuit above 
the salary uhioli the employee Voxirc caiviGd under his r(;gular 

school contract shall be offset agaisist tho to be paid by the 

Livingston Board oi Mi;c.ation- Money oariicd at uerk which is not part 
of the sabbaIdeal plan is exempt from inclusioi in the rechonirig oi an 
offect. 



SCHE^mr: E (contHiuc a) 

Sabbatica-T aa^nric-s shall be paid in accordance \rith the general 
timo scliedi’ilc for the payiaent ol salaries in tiic: Idvingcton scliool 
ays ten. 

OUTdlEE 12-IPLOYl-tElIT 

Diiring the period of the ijjabbatical leave of absence, porsoiru.l 
may not engage- In any ronunerative onx^lo^^nent i‘ciich inloricros u5-th. 
the proper \icc oi the sabbatical lcav(^- 
STATUS 0? MO PEITS 1QZ-: 

Ihe period of sabbatical leave slinjl comet as x'Ogular eervlcc for 
the purpc&G of retircraciil plaiming. Tenure rights shall not bo inpcLir 
and Lhc employeo shall advance the usuol stop on thc^ salary schedule. 
PaETSTATEI^TT 

At the; oxpii'aLion of tho cc.bbaLica.1 leave, the oiaployec shall bo 
reinstated as a ftiil-cini.! employGc of the Tiivingston school oysten. 
EIIfAL IIEIDRT 

Tiic employee ijill subnit a final vn^itten report to the Guperin- 
Lciident \;hich wl.ll be reprinted in the Guperiutcnilent ^ s Ibnthly 
hc'iXU't, T>ia report ivd.ll relate the iui^jac gained, and subsccueiit 
benefits expectr^d thcrefrciii, and uill bo submitted not later Lliaii 
50 days afti-jT the beginning of the period imiaodiatoly following the 


sabbatical leave. 



